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EMPLOYMENT PROCEDURES AND PRACTICES
ARTICLE I - DURATION
A. This agreement shall be effective as of July 1, 2012 and shall continue in effect through June 30, 2017 
and all benefits will terminate notwithstanding the provisions of any statute, rule, or law to the contrary 
in effect now or during the term of the contract.
ARTICLE II -  RECOGNITION
A. PARTIES TO AGREEMENT
This agreement shall constitute the full and complete commitment between the Superintendent of 
Schools of the Maine-Endwell Central School District, hereinafter called the “District” and the School 
Lunch Association of the Maine-Endwell Central School District, hereinafter called the “Association” 
and consisting of part-time regular School Lunch employees including: Food Service Helper, Cook, and 
Cook/Manager.
ARTICLE m  -  EMPLOYMENT PROCEDURES
A. VACANCIES
All job vacancies in the Association shall be posted for all units. Notices of vacancies will be delivered 
to one person designated by the Association who will be responsible for the proper posting of the job 
vacancy.
On or before September 1 of each school year, and whenever there is a change, the Association shall 
advise the District, in writing, who are the Association’s Officers and who is its designee for the purpose 
of vacancy notices.
B. SCHOOL CLOSINGS AND DELAYED OPENINGS
In the event schools are closed, or the opening of schools is delayed due to inclement weather, the 
following rules for payment of employees are hereby established:
1. In the event schools are closed for the day, cafeteria workers shall receive no pay for that day. In 
this instance however, a cafeteria worker may request a Personal Business day with pay. This 
leave will be in accordance with Article VII -  Personal Leaves of this agreement.
2. In the event the opening of school is delayed for up to two hours, cafeteria workers shall not be 
required to make up the delayed time.
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3. Cafeteria workers shall be allowed a maximum of four paid days that can be used in the case of 
school closing, due to snow and ice conditions, made by the District. These days may be used in 
one-quarter day, one-half day or full-day increments and are non-cumulative if not used during the 
District’s calendar year. The cafeteria worker must advise the District of the intent not to be present 
either before their normal starting time if the workday has not begun, or prior to leaving in the event 
the District has an early closing, due to snow and ice conditions. This leave will be in accordance 
with Article VII -  Personal Leaves of this agreement.
4. At the Superintendent’s or his/hers designee’s direction, all members of the food service unit will be 
allowed to leave work with no loss in pay when students and teachers are sent home early.
C. REPORT TO WORK
1. Local and Regents Examination Days and Early Dismissal Days From the Beginning of 
September to the End of May.
The school lunch association members will report to work during Local and Regents 
examination days and early dismissal days. Members will report to their originally assigned 
duties and be prepared to work their regular hours unless otherwise instructed. Members could 
be assigned to other food service areas per the district needs.
BENEFITS AND COMPENSATION
ARTICLE IV -  HEALTH INSURANCE
A. Members, determined eligible by District policy and participating in the health insurance plan adopted 
by the Board of Education, agree to pay the following:
INDIVIDUAL
2012-2013 $350
2013-2014 $350
2014-2015 the lesser of 7%
2015-2016 the lesser of 8%
2016-2017 the lesser of 9%
FAMILY
2012-2013 $850
2013-2014 $850
2014-2015 the lesser of 7%
2015-2016 the lesser of 8%
2016-2017 the lesser of 9%
of the cost of individual plan or $531.07 
of the cost of individual plan or $666.54 
of the cost of individual plan or $800.00
of the cost of family plan or $1,319.84 
of the cost of family plan or $1,656.57 
of the cost of family plan or $1,900.00
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Those individuals who have retired from the Maine-Endwell Central School District in order to receive 
retirement benefits from the New York State Employees Retirement System on account of age and 
service and are receiving such benefits, shall be entitled to receive the same health cost reimbursement 
benefits as employees actively employed by the District. The District shall provide such benefits 
without contribution on the part of the retiree in relation to an individual or family reimbursement plan. 
Upon the death of a retiree, a spouse may continue the reimbursement plan, paying the full charge for an 
individual benefit plan. Those school lunch employees hired on or after July 1, 2005 must actually work 
ten years for the Maine-Endwell Central School District in order to be eligible for health insurance 
benefits upon retirement from the Maine-Endwell Central School District.
The health reimbursement plan which is currently offered by the District to active employees provides 
basic Blue Cross/Blue Shield coverage, prescription co-pay shall be $5.00 for generic drugs, $10.00 for 
brand-name drugs, and $27.00 for premium-named drugs and Major Medical deduction of $75.00 for 
individuals and $225.00 for family plans. Reference is made to the plan description booklet for a 
description of the plan.
The District is not required or responsible to make contributions to any government agency, such as the 
Social Security Administration on account of benefits that may be given or provided to a retiree. An 
example of such contribution is payment toward or on account of Medicare Part B charges.
The District shall pay each eligible employee, who elects not to participate in the Health Insurance Plan 
identified in this article a fixed sum of money or prorated portion thereof, as follows:
For the duration of this contract, all employees hired before June 30, 2009 a maximum of 
$2629.20 for all existing employees.
For all new employees with an effective board date after July 1, 2009 a maximum amount 
of $2100.00.
An employee who elects this alternative instead of participating in the Health Insurance Plan shall 
inform the District in writing by the 15th day preceding the month they intend to participate.
An employee who elects this alternative to the Health Insurance Plan shall receive the sum of money, or 
part thereof, on the last day of September, December, March, and June for those months in which they 
elected this alternative.
An employee who later elects to participate in the Health Insurance Plan shall inform the District in 
writing by the 15th day preceding the month they intend to participate. Payment of the fixed sum of 
money, or prorated portion thereof, shall cease upon electing to participate in the Health Insurance Plan. 
The District reserves the right to restrict the number of times an employee elects to participate in the 
Health Insurance Plan or this alternative in any one school year.
ARTICLE V - FLEXIBLE BENEFIT PLAN
A. A Flexible Benefits Plan, as established by the rules of the Internal Revenue Service, and as modified 
from time to time, shall be provided for eligible employees.
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ARTICLE VI -  HOLIDAYS
A. All employees will receive 12 paid holidays per year, to be determined at the time the school year 
calendar is established. Holidays will be prorated to the nearest full day for employees working less 
than full-time.
ARTICLE VII -  PERSONAL LEAVES
A. DEFINITION
1. Immediate Family -  includes mother, father, son, daughter, spouse, brother and sister, step­
children, grandchildren, and grandparents.
2. Emergency Medical Attention -  includes situations requiring immediate medical attention of an 
emergency nature.
3. Non-Emergency Medical Attention -  includes regularly scheduled medical appointments.
B. SICK LEAVE
Sick leave is paid leave for illness or emergency medical attention of an employee or an employee’s 
immediate family, which would prevent the employee from carrying out normal duties.
An employee shall earn up to twelve sick leave days per year, accumulative without limit, at the rate of 
1.2 days per month or major part of a month worked. An employee who is on extended sick leave must 
advise the District at least weekly and after each medical appointment of their medical condition and the 
prognosis for their return to work. The District reserves the right not to pay sick leave if the employee 
fails to abide by this provision.
The District may require proof of illness. Notice of accumulated sick leave shall be provided each 
employee.
B.l. SICK BANK
1. Purpose
The purpose of the Sick Leave Bank is to provide additional sick leave days to Maine-Endwell 
School Lunch Association employees in the event of a prolonged serious illness, injury, accident 
or operation. The Sick Leave Bank will not be used for optional, elective or voluntary procedures. 
Days may be requested from the Bank only after the employee has exhausted all his/her 
accumulated sick time, vacation time and personal business days.
2. Eligibility
All School Lunch employees working under the terms and conditions of the Maine-Endwell 
School Lunch Association Collective Bargaining Agreement who are eligible for sick leave 
benefits and have three (3) years of continuous unbroken service to the District.
3. Funding, Repayment and Participation Rights
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a. The initial funding of the Sick Bank will occur on January 1,2016. The Sick Bank will be 
funded as follows. All School Lunch members will contribute one (1) sick day at 12:01 
am., January 1, 2016. The District will contribute three hundred (300) days to the Bank.
b. Subsequent contributions to the Bank will occur as follows: Newly hired employees will 
contribute one (1) day after completing three (3) years of service with the District. 
Additionally, each employee will donate one (1) day of their sick leave to the Bank on July 
1, of each year and the Board of Education will match the employee group's donation. An 
accounting of sick time remaining in the Bank will be made each June 30. However, should 
the Sick Bank contain at least one hundred (100) days on this date, no employee will be 
assessed nor will the Board.
In the event the Sick Leave Bank is depleted and drops below one hundred (100) days, 
School Lunch employees shall be required to donate one (1) day to help refund the Bank. 
The District will match the donation made by the School Lunch employees.
c. The current cap on the number of sick days in the Sick Bank will be four hundred (400) 
days.
d. School Lunch employees who borrow from the Sick Leave Bank shall be required to 
reimburse the Bank on July 1 of each school year as follows:
Balance of Days Owed
I- 10 days.................. .
II-  30 days...............
31-50 days...................
51-100 days.................
101 + days...................
Repayment Amount
...........................2
........................... 3
........................... 5
........................... 7
...........................8
* School Lunch employees with an existing balance under the old Sick Bank system will 
be responsible for reimbursing the Bank in accordance with the above-referenced 
provisions.
* School Lunch employees having a balance due, can elect to repay the Sick Bank in a 
more expeditious fashion by notifying the District Office and accelerating the 
repayment schedule.
e. An employee will lose the right to use the benefits of the Bank by:
1. Termination of employment with the Maine-Endwell Central School District.
2. Suspension without pay during the period of suspension.
3. Any abuse or misuse of the rules of the Sick Leave Bank.
4. Sick Leave Bank Committee
a. The Sick Leave Bank Committee will consist of three (3) members including the 
Superintendent of Schools/or his or her designee, and two (2) members of the Maine- 
Endwell School Lunch Association. The bargaining unit members on the Committee will 
be appointed by the Maine-Endwell School Lunch Association Executive Committee.
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b. The School Physician will serve in an advisory capacity to the Sick Leave Bank Committee 
on an as needed basis.
c. To be approved for membership on the Sick Leave Bank Committee an employee must 
have a good attendance record.
d. The Sick Leave Bank Committee will meet on an as needed basis to consider qualified 
requests.
e. The Committee shall determine the number of days approved up to fifteen (15) per request 
and reserves the right to approve, disapprove, or modify the days requested.
f. The Committee may refuse to consider an application that does not contain the required 
information.
g. Any decision of the Sick Leave Bank Committee is final and shall not be subject to the 
grievance procedure.
5. Use of Sick Bank
a. There shall be a maximum lifetime cap of three hundred (300) days. Days repaid to the 
Sick Bank will not count towards this cap. (This maximum lifetime cap of three hundred 
[300] days will not include days used by employees under the old Sick Bank system.)
b. Employees must use all available sick leave, vacation time and personal business leave 
prior to receiving days from the Sick Bank. An employee who suffers a qualifying event, 
which extends at least fifteen (15) days beyond the available sick leave, may apply for a 
grant from the Sick Leave Bank on the appropriate form. If leave is granted by the Sick 
Bank Committee, benefits will be retroactive to the first day of need.
c. If an employee does not use all of the days granted from the Sick Bank, the unused Sick 
Leave Bank days will be returned to the Sick Bank.
d. The Sick Leave Bank may only be used for the employee’s own personal illness.
e. Sick leave from the Sick Leave Bank may not be used for disabilities that qualify the 
employee for Workers’ Compensation Benefits. (Sick Leave Bank participants receiving 
sick leave in lieu of Workers’ Compensation, due to a contested claim, will be responsible 
for reimbursing the Sick Bank should they be awarded Worker’s Compensation.)
f. Each separate application for a grant from the Bank must include a new physician’s 
statement and an application on an appropriate Sick Leave Bank Form.
g. All requests to draw upon the Bank must be made upon a Sick Leave Bank Request Form 
and be submitted to the Committee.
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h. All requests to draw upon the Bank must be accompanied by the Sick Leave Bank 
Physician’s Statement confirming the cause of illness or confinement and certifying the 
existence of a disability to perform assigned duties. The employee’s physician must 
personally sign the form. The Committee will not honor any physician’s statement unless 
it is on the official Sick Leave Bank Physician’s Statement Form.
i. The Sick Leave Bank Committee shall have the right to request additional medical 
information if it deems such information necessary as well as the right to have the applicant 
examined by a School Physician or a physician designated by the School Physician. This 
physician’s report is to be sent directly to the Superintendent of Schools to be submitted to 
members of the Committee for action.
j. In case an employee’s incapacity is of such a nature that he/she cannot personally apply 
with the Sick Leave Bank, his/her application may be submitted to the Committee by 
his/her agent or member of his/her family on his/her behalf.
6. Donations
a. Employees who retire from the District who are not eligible for the retirement benefit in 
Article XXI, Section F of this Agreement, or who have excess sick days after participating 
in the retirement benefit, will have fifty percent (50%) of the balance of their unused/unpaid 
sick leave deposited in the Sick Leave Bank. Employees who resign from their 
employment will have fifty percent (50%) of the balance of their unused sick leave 
deposited in the Sick Leave Bank.
b. An employee may donate accumulated sick leave to the Bank.
c. An employee may also donate sick leave to a designated needy recipient a number of sick 
leave hours with the Sick Leave Bank Committee’s expressed approval. The decision of 
the Sick Leave Bank Committee is final.
7. Forms and Guidelines
a. All forms (Sick Leave Bank Request Form and Physician’s Statement Form) shall be 
available in any School District office and shall be sent to any employee at his/her request.
b. Copies of all completed forms shall be kept on file in the District files of the Sick Leave 
Bank in the office of the Superintendent of Schools.
c. The Superintendent of Schools shall maintain all records regarding the operation of the 
Bank and will function as the Sick Leave Bank Committee Representative. A report on 
the status of the Sick Leave Bank will be made available to Sick Leave Bank Committee 
members upon request.
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These guidelines may be amended upon recommendation of the Sick Leave Bank Committee followed by 
the approval of the Superintendent of Schools and the Maine-Endwell School Lunch Association 
Executive Committee.
Procedures for deciding any questions not covered herein:
Any questions concerning regulations or application for sick leave days that may arise after adoption of 
this policy and not specifically covered herein, shall be submitted to the Sick Leave Bank Committee for 
consideration.
B.2. SICK LEAVE INCENTIVE
Sick leave incentive provides for partial payment of unused sick leave upon:
1. Retirement from the NYS Employees7 Retirement System,
2. When a minimum of six (6) months written notice is given to the District prior to the 
retirement.
Payment is based on the following formula:
Accumulated Highest 3 Year Maximum
Sick Leave x 50% Final Average Salarv = o f$8250
2* Designated Work Year
(in days) for the Position
*If Accumulated Sick Leave is equal to 200 days or more than the divisor 2 shall be eliminated. 
If Accumulated Sick Leave is 199 days or less that the divisor 2 shall remain.
Under no circumstances would sick leave incentive be applicable to a disability retirement. Payment 
under this plan shall be subject to approval of the plan by New York State Department of Audit and 
Control.
C. PERSONAL BUSINESS LEAVE
Personal business leave is paid leave for the conduct of personal business, including non-emergency 
medical attention, which cannot be conducted outside the school day or school year.
An employee shall be granted up to three (3) personal business leave days per year. An employee shall 
be entitled to carry-over no more than two (2) personal business leave days, but in no event shall an 
employee be entitled to use more than five (5) personal business leave days in any one school year. 
New employees’ personal business leave days will be prorated on the basis of one (1) day per three (3) 
months or major part of month worked (maximum three (3) days) for employees entering the District 
during the school year. Any personal business leave days not used, or carried over, by July 1, shall be 
transferred to the employee’s sick leave accumulation.
A minimum of % day may be taken if coverage or a substitute is available for % day.
All other personal business leave days must be taken in A day increments.
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To be eligible for personal business leave, the supervisor must certify in writing to the superintendent 
that appropriate coverage is available.
The employee must apply in writing at least three (3) days in advance certifying that:
1. The personal business leave could not be conducted outside of the school day or school year.
2. No outside remuneration will be received.
3. The personal business leave will not be used for a vacation or holiday or to extend a vacation or 
holiday.
4. The personal business leave will not be used for recreational purposes.
In emergency situations the District shall be notified prior to the leave and written certification shall 
follow within one (1) day of the employee’s return.
D. BEREAVEMENT LEAVE
Bereavement leave is paid leave for circumstances resulting from a death in the employee’s immediate 
family or of an employee’s mother-in-law, father-in-law, son-in-law, daughter-in-law, brother-in-law, 
and sister-in-law.
An employee shall be granted five (5) days per death. This time shall not be charged to sick leave and 
shall be non-cumulative.
E. SHORT-TERM LEAVE
Short-term leave is unpaid leave for absence of (ten) 10 days or less for personal business that cannot be 
conducted outside the school day or school year.
To be eligible for up to (ten) 10 days in a school year, the supervisor must certify in writing to the 
Superintendent that appropriate coverage is available. The employee must apply in writing at least 10 
days in advance certifying that:
1. The short-term leave could not be conducted outside the school day or school year.
2. The short-term leave will not result in a daily compensation rate higher than that of employment 
in the District.
3. A similar short-term leave will not be applied for within the next two academic years next 
following the granting of a short-term leave.
Approval must be received by the District in writing prior to the leave. Further, the Superintendent may 
grant other short-term leave based upon circumstances satisfactory to him. Such leave may be granted 
upon written request to the Superintendent and his approval prior to the leave.
In emergency situations the District shall be notified prior to the leave and written certification shall 
follow within one (1) day of the employee’s return.
F. LONG-TERM LEAVE
Long-term leave is unpaid leave for more than ten (10) days and up to a maximum of twelve (12) 
calendar months for personal business that cannot be conducted outside the school day or school year.
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All long-term leaves must terminate on February 1 or July 1. All employees on leave must notify the 
District 90 days prior to the termination of the leave concerning their intention to return or not to return 
to the District.
To be eligible for long-term leave:
1. Written application must be made at least 90 calendar days in advance.
2. The supervisor must certify that appropriate coverage is available.
3. Board approval must be obtained prior to the leave.
G. RELIGIOUS OBSERVANCE
Employees shall be allowed up to three (3) paid days for religious observance per school year, where as 
a requirement of his/her religion he/she observes his/her Sabbath or other holy day, including a 
reasonable time prior and subsequent thereto for travel between his/her place of employment and his/her 
home. If additional days are necessary, the employee may charge these to available personal business 
leave or unpaid leave if personal business days are not available. Requests for same shall be made at 
least five (5) days in advance on a form provided by the District.
H. OTHER LEAVES
In addition to the above leaves the District may, at the discretion of the Board of Education, grant paid 
or unpaid leaves for short or long-term periods.
ARTICLE V in  -  RETIREMENT
A. The District will provide the Retirement Plan of the New York State Employees Retirement System as 
required by law.
ARTICLE IX -  SALARY
A. For the period beginning July 1, 2012 and ending June 30, 2017 the rate for “continuing employees” 
shall be increased by the amount as indicated below. When used in this article, “continuing employee” 
is defined as an employee who is in service during the previous year in the same job title and job 
description, and would not apply to a newly assigned school lunch worker or one who is assigned to a 
new job title or job description, in relation to a particular pay year.
Food Service Helper Cook
2012- 2013 0.0%
2013- 2014 1.5%
2014- 2015 $.35 per hour + $.01 per year of service
2015- 2016 $.35 per hour + $.01 per year of service
2016- 2017 $.35 per hour + $.01 per year of service
0 .0%
1.5%
$.50 per hour + $.01 per year of service 
$.50 per hour + $.01 per year of service 
$.50 per hour 4- $.01 per year of service
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Cook Manager
2012- 2013 0.0%
2013- 2014 1.5%
2014- 2015 $.50 per hour + $.01 per year of service
2015- 2016 $.50 per hour + $.01 per year of service
2016- 2017 $.50 per hour + $.01 per year of service
B. Loyal Employee Reward: There shall be a salary increase of ten (10) cents per hour upon the 
completion of each five-year period, calculated from the first day of permanent employment.
ARTICLE X -  OVERTIME
A. Except where Federal Law provides otherwise, overtime will be paid at the rate of 1 l 23A times the hourly 
rate for all time worked beyond the regularly scheduled 40 hour week regardless of whether or not a 
paid holiday occurs within the week.
ARTICLE XI -  HOURLY COMPENSATION
A. The District will pay $12.50 per hour or the unit members regular hourly rate of pay whichever is higher 
for the following work assigned by the Cook-Manager, that is not related to the regular food service job 
duties:
1. Performing tasks as assigned in conjunction with the District’s “Use of School Facilities” policy.
2. Performing tasks for the District during evening and weekend hours.
B. Additional Responsibility Pay -  Cook Managers shall receive $600, in addition to their regular yearly 
pay, for additional responsibilities.
C. Employees who are assigned to serve in place of a Cook or Cook-Manager shall receive an increase of 
fifty (50) cents per hour starting on the first day and each consecutive day thereafter.
ARTICLE XII -  FACILITIES COVERAGE
A. There shall be at least one food service employee as assigned by the Cook-Manager to supervise the use 
of the kitchen when it is known in advance that an outside organization will use the kitchen for food 
service preparation or serving food.
ARTICLE XIII -  ATTENDANCE INCENTIVES
A. The school lunch association members will be eligible to receive an attendance incentive based upon the 
following criteria:
1. Three day’s pay, or $300.00, whichever is greater, for perfect attendance
2. Two days’ pay, or $200.00, whichever is greater, for one day absence
3. One day’s pay, or $100.00, whichever is greater, for two days absence
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Perfect attendance will not be excused from the following:
1. personal business
2. sick time
3. deduct time
4. short and long term leave
Jury duty and bereavement days are not subject to the above.
School closings and snow days will not affect your attendance. Perfect attendance is based on the actual 
assigned working days of staff members beginning on the first day of the school year to the last assigned 
working day at the end of the school year.
The amount is to be paid as a stipend and not to be added to the salary of the employee.
MANAGEMENT NOTICES
ARTICLE XIV -  MANAGEMENT RIGHTS
A. The District retains the exclusive right to manage its educational operation and facilities, except as 
limited by this agreement.
ARTICLE XV -  SAVINGS CLAUSE
A. If any provision of the agreement or any application of the agreement to any employee or group of 
employees shall be found contrary to law, then such provision or application shall not be deemed valid 
and subsisting, except to the extent permitted by law, but all other provisions or applications will 
continue in full force and effect.
ARTICLE XVI -  STATUTORY NOTICE
A. It is agreed by and between the parties that any provision of this agreement requiring legislative action 
to permit its implementation by amendment of law or by providing the additional funds therefore, shall 
not become effective until the appropriate legislative body has given approval.
ARTICLE XVII -  ZIPPER CLAUSE
A. This agreement shall constitute the full and complete commitment between both parties and may not be 
altered, changed, added to, deleted from, or modified, only through the voluntary mutual consent of the 
parties in a written and signed amendment to this agreement.
- 12-
SIGNATURES
Superintendent of Schools, Maine-Endwell Central School District 
Jason R. Van Fossen
10/22/15
Date
President, School Lunch Association 
Debra Takacs
10/22/15
Date
Appropriate Resolution Under Section 204a of the Taylor Law passed by the Board of Education 
on October 22, 2015.
Q&Jhu
Catharine Daley, Clerk, Board of Eduction
10/22/15
Date
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Letter of Clarification
The purpose of this letter is to provide clarification to the recent change made to the health insurance 
provisions of the Maine-Endwell School Lunch Association contract. The parties agree that upon the 
expiration of the 2012-2017 collective bargaining agreement if a successor agreement is not entered 
into prior to July 1, 2017, that the contribution rate for Association members toward the annual health 
insurance premium shall be the lesser of either 9% of the cost of a family plan or $1900 and/or 9% of 
the cost of an individual plan or $800.
The parties further agree that upon reaching a successor collective bargaining agreement to the 2012 -  
2017 contract the cap of $1900 or $800 shall sunset and be eliminated, and Maine-Endwell School Lunch 
Association bargaining unit members shall pay a minimum of 9% toward their annual health insurance 
premium.
IN WITNESS WHEREOF, the parties have hereto set their hands and seals on the day and date 
written below.
FOR THE DISTRICT:
Jason Van Fossen 
Superintendent of Schools 
Maine-Endwell Central School District
FOR THE ASSOCIATION:
Debra Takacs 
President
Maine-Endwell School Lunch Association
Dated: ____________ , 2015 Dated: ,2015
MEMORANDUM OF AGREEMENT
THIS IS AN AGREEMENT entered into by and between the Maine-Endwell Central 
School District (the “District”) and the Maine-Endwell School Lunch Association (MESLA),
- collectively referred to herein as the parties. ......................—  ---------------------
WHEREAS, the parties have met to discuss the District’s ability to hire assistant cooks;
and
WHEREAS, the parties have reached a resolution to this matter, were fully represented
in such deliberations, and had all the terms and conditions herein contained thoroughly explained
and fully understand the meaning thereof; and
NOW, THEREFORE, in consideration of the mutual undertakings and covenants herein
contained, the parties stipulate and agree as follows:
1. The parties agree that the MESLA does not currently represent the title assistant cook.
2. The MESLA agrees to permit the District to hire assistant cooks without inclusion of this 
title within the bargaining unit.
3. Specifically, the MESLA agrees that the District shall have the right to hire and set all 
terms and conditions of employment for assistant cooks and that MESLA shall not seek 
to represent this title or to add this title to its bargaining unit.
4. The parties agree that this Agreement shall expire and fully sunset on June 30, 2016.
5. The MESLA has reviewed the contents of this agreement and has approved the terms and 
conditions set forth herein.
6. This Agreement shall represent the full and complete agreement between the parties and 
can only be modified in writing by the parties.
7. This Agreement shall not be used by either party to establish a practice, past practice or 
precedent in any matter whatsoever.
IN WITNESS WHEREOF, the parties have hereto set their hands and seals on the day 
and date written below.
FOR THE DISTRICT:
Q -
Jason Van Fossen 
Superintendent of Schools 
Maine-Fndwell Central School District - -
Dated: /( /  z_ /  2-c, i S
FOR THE ASSOCIATION:
President
Maine-Endwell School Lunch Association
D ciWa
Dated:
